Reporting and Recording DEI Infractions Within CSD
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Srinivasan Seshan
(Department Chair)
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Deb Cavlovich
(PhD Coordinator)

Confidential Report

(backup: Angy Malloy,
Tracy Farbacher)

Angy Maloy
(MS Coordinator)

Confidential Report

(backup: Tracy
Farbacher)

Tracy Farbacher
(MS Coordinator)

Confidential Report

(backup: Angy Malloy)

Mary Widom /

Amy Weis
(BSc Coordinators)

Confidential Report

(backup: Mark Stehlik)

Colleen Everett

Associate Dean
for DEI
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the CMU chain
(e.g., Assoc.
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(CSD Personnel
Manager)

Confidential Report

(backup: AnnMarie
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Visiting Scientist

If you file a report on behalf of somebody else
then use the reporting path for that person.
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